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"A month of reflection, compassion
and blessings”
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"Nourish hope, share blessings, Give
Back this Ramadan”
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" Learn, Evolve, Succeed!"

IBA-PU ALUMNI CANADA

ALMA MATER MAVERICKS

As we welcome the blessed month of Ramadan, a time of reflection, generosity, and
community, we extend our warmest wishes to everyone observing this sacred period.

February’s heavy snowstorms put Ontario’s resilience to the test—reminding us that no
matter how many times we shovel, winter always has one more surprise up its sleeve!

A special appreciation goes to IBA PU Alumni Canada for their continuous efforts in fostering
professional and community connections. The Ramadan food drive, supporting food banks in
Milton and Mississauga, is a testament to their commitment to social responsibility.

May this Ramadan bring peace, prosperity, and unity to all

We eagerly await your thoughts, ideas, and feedback.
Please send them to ibapuac@gmail.com




UPCOMING EVENTS

SOCIAL & EDUCATIONAL EVENTS

In March, the Alumni Association has taken a proactive step towards
addressing food insecurity by launching two food drives in support of
local food banks in Milton and Mississauga.

To facilitate donations in Mississauga, the Alumni have collaborated
with Igbal Foods, where a food bin has been placed at their Mississauga
location. Members are encouraged to contribute non-perishable food
items at this designated drop-off point.

For the Milton Halal Food Bank, donations can be made directly to the
food bank, at designated collection centers or by reaching out to the
Alumni contact for further assistance.

Alumni encourage everyone to participate and make a difference
through their generous contributions.

PAST EVENTS

SOCIAL & EDUCATIONAL EVENTS

The President of IBA PU Alumni Canada visited Lahore in February,
marking a special occasion for former graduates. To commemorate his
visit, the inaugural batch of IBA Punjab University organized an
exclusive reunion in Lahore, bringing together alumni to reconnect,
reminisce, and celebrate their shared journey.

During the reunion, the IBA PU Alumni Canada President shared
insights about the alumni chapter’s initiatives, ongoing projects, and
future plans to support fellow graduates, including mentorship
programs, business networking, and philanthropic endeavors.



ENGAGED

CITIZENSHIP
ICNA Relief Canada

No Borders - No Boundaries

The alumni have organized a food drive during
Ramadan, continuing their initiative from last year.
This drive will support two food banks: the Milton
Halal Food Bank and ICNA Canada Food Bank, in
collaboration with Igbal Foods.

PROFESSIONAL DEVELOPMENT RESOURCES

e Brio 500 1080p HDR Webcam with Show Mode | Logitech
e  Universal USB-C 11-in-1 Pro Dock | Belkin CA
e  Podcast: Why soft skills matter in the age of Al

e Choose the company, not the job

e How to thrive, even when you hate your boss | Rotman School of Management

e The power of incremental momentum

e Does dominant leadership cause unethical behaviours at work? | London Business School

e (2) A practical guide to working remotely with all 16 personality types | LinkedIn



https://www.logitech.com/en-au/shop/p/brio-500-webcam.960-001429?srsltid=AfmBOooqO0KunYauE1Bj-wDHI62plIqRBTwficyrlunn8PdnMfQmhX9Q
https://www.belkin.com/ca/p/universal-usb-c-11-in-1-pro-dock/INC014btSGY.html?isPdpRedirect=true
https://www.robertwalters.co.nz/insights/news/blog/soft-skills-in-the-age-of-ai.html
https://www.mckinsey.com/Videos/video?vid=6368313637112&plyrid=IzQolWCsY
https://www-2.rotman.utoronto.ca/insightshub/leadership-career-development/hate-your-boss
https://www.strategy-business.com/article/The-power-of-incremental-momentum?utm_source=itw&utm_medium=NL20250220&utm_campaign=resp
https://www.london.edu/think/does-dominant-leadership-cause-unethical-behaviours-at-work?utm_campaign=2593727_MC_BRTHINK_email_DotDigital_NEW_18022025&utm_medium=email&utm_source=DotMailer&dm_i=2SVQ,1JLBZ,9N63E9,67HEC,1
https://www.linkedin.com/pulse/practical-guide-working-remotely-all-16-personality-types-/?trackingId=Q4nsof7EQ36NFJhz8%2FPCkw%3D%3D

8 WAYS TO DISPLAY
EMOTIONAL INTELLIGEN
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1. Show Empathy

8. Keep Your 2. Give Trust
Promises to Earn Trust

Do what you say you will Believe people
Reliability builds trust Trust first, que
and respect

7. Lift 3. Pause
Others Up Before
Reacting

Stop. Think. Then
respond. Emotions
are just information.

6. Say 4. Ask Before
“Thank You” Assuming

Gratitude is powe 0 a mind-reader

effc | 5. Own Your Mistakes
seen and appreciated. Adraitilne when he

shows stren, 55
Learn and move forward.

EDUCATIONAL CONTENT

ARTICLES & LEARNING RESOURCES

e What Is Agentic Al? | Bain & Company
e |s Al eroding our critical thinking? - Big Think

e  From principles to practice: Responsible Al in action

e The World Economy in 2025: A Year of Upheaval? | INSEAD Knowledge

e Reskilling in the Age of Al

e Does dominant leadership cause unethical behaviours at work? | London Business School

e  Why defining “pressure” can help you de-stress like an elite athlete - Big Think

e 9investing questions, answered | Rotman School of Management

e Global Finance Magazine - February 2025

e The big power of small goals | PwC

e  When humans and Al work best together — and when each is better alone | MIT Sloan
e  What Comes After DeepSeek? | INSEAD Knowledge
e  Peter Tertzakian: There’s a fortune to be made in Canada—if only we’d seize the opportunity - The Hub

e The Future Of Workplace Success Focuses On Results Achieved, Not Hours Worked

e What Happened After a Court Ruled That Employers “Own Your Brain” | Stanford Graduate School of Business

e Corporate Culture: Go Beyond Buzzwords | INSEAD Knowledge

e How to Embed Purpose at Every Level



https://www.bain.com/insights/what-is-agentic-ai/?utm_medium=email&utm_source=mkto&utm_campaign=OPT-bain-insights-2025-01-30&utm_term=what-is-agentic-ai&mkt_tok=Mzc4LU5ZVS0yMjAAAAGYV8ciMa8afQRbkotflhTyJnI9UTTdHh7t0Dbzq-kvIP5UpSUUM2a1bgrTMC8N2bqTv9qgi-ITaPYwy4ysAkfH3nVgJOMq3GdAvQojfP5VgliF
https://bigthink.com/thinking/artificial-intelligence-critical-thinking/?utm_source=rejoiner&utm_medium=email&utm_campaign=weeklynewsletter
https://www.strategy-business.com/article/From-principles-to-practice-Responsible-AI-in-action?utm_source=itw&utm_medium=NL20250130&utm_campaign=resp
https://knowledge.insead.edu/economics-finance/world-economy-2025-year-upheaval?utm_source=INSEAD+Knowledge&utm_campaign=7f06b224bf-EMAIL_CAMPAIGN_2025_01_30_07_49&utm_medium=email&utm_term=0_-7f06b224bf-1412018569
https://hbr.org/2023/09/reskilling-in-the-age-of-ai?utm_campaign=none&utm_content=202501&utm_description=bhi&utm_geo=global&utm_medium=email&utm_source=esp&utm_topic=none&utm_usertoken=df801ec5c72ae18b80a7dbdf55a148385f7ad1d1&mkt_tok=Nzk5LUlPQi04ODMAAAGYW9s6trGjr5XP4xnTj5p0hXJnZTcge_BryVCN_P4ZgfBsQ6F8VKJFtsG-cdFcFd9MPFmic-pn1SNI5A86mMtzReKUJdbW2TL8SD5ZXlakLzyi
https://www.london.edu/think/does-dominant-leadership-cause-unethical-behaviours-at-work?utm_campaign=2586505_MC_BRTHINK_email_DotDigital_NEW_04022025&utm_medium=email&utm_source=DotMailer&dm_i=2SVQ,1JFRD,9N63E9,66O6G,1
https://bigthink.com/business/why-defining-pressure-can-help-you-de-stress-like-an-elite-athlete/?utm_source=rejoiner&utm_medium=email&utm_campaign=weeklynewsletter
https://www-2.rotman.utoronto.ca/insightshub/finance-investing-accounting/office-hours-investing
https://digital.gfmag.com/gfdigital/library/item/february_2025/4250670/
https://www.pwc.com/gx/en/issues/workforce/big-power-small-goals.html
https://mitsloan.mit.edu/ideas-made-to-matter/when-humans-and-ai-work-best-together-and-when-each-better-alone?utm_source=thinkingforward&utm_medium=email&utm_campaign=2025_02_11
https://knowledge.insead.edu/strategy/what-comes-after-deepseek?utm_source=INSEAD+Knowledge&utm_campaign=991ce6ef9d-EMAIL_CAMPAIGN_2025_02_13_12_55&utm_medium=email&utm_term=0_-991ce6ef9d-1412018569
https://thehub.ca/2025/02/14/peter-tertzakian-theres-a-fortune-to-be-made-in-canada-if-only-wed-seize-the-opportunity/
https://www.forbes.com/sites/cherylrobinson/2025/02/22/the-future-of-workplace-success-focuses-on-results-achieved-not-hours-worked/
https://www.gsb.stanford.edu/insights/what-happened-after-court-ruled-employers-own-your-brain?utm_source=Stanford+Business&utm_campaign=276252fa5a-Stanford-Business-Issue-305-2-23-2025&utm_medium=email&utm_term=0_0b5214e34b-276252fa5a-74172901&ct=t(Stanford-Business-Issue-305-2-23-2025)&mc_cid=276252fa5a&mc_eid=4c35df5ef4
https://knowledge.insead.edu/leadership-organisations/corporate-culture-go-beyond-buzzwords?utm_source=INSEAD+Knowledge&utm_campaign=7252254b07-EMAIL_CAMPAIGN_2025_02_19_04_05&utm_medium=email&utm_term=0_-7252254b07-1412018569
https://sloanreview.mit.edu/article/how-to-embed-purpose-at-every-level/?social_token=ead3de01ac74d155fd2d1e2e143e2416&utm_source=linkedin&utm_medium=social&utm_campaign=sm-direct
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